RACIAL & ETHNIC VARIATION IN
BITTER TASTE PERCEPTION:
IMPORTANCE OF RECRUITMENT

STRATEGIES AND CHALLENGES

41’

“Research results often exclude the very populations
the study could most benefit.”

EVALUATED , .
RECRUITMENT Why consider using
METHODS more than one
. Paper flyers recruitment method?

« Paid advertisements

« Internet-based & social
media outreach

+» Professional
networking

« Personal networking

RECRUITMENT VARIATION AMONG ANCESTRIES
Exploring Success Rate Disparities

The findings suggest the
necessity of tallored
recruitment methods to

effectively engage all
ancestral groups and
enhance their
participation in research
endeavors.

Understanding the
impact of multiple
strategies can aid in future
research design to

improve recruitment in - Pt
minority ethnic yers & online professional &

populations. advertisements personal networking

Asian and European African ancestry
ancestry

Incorparate recrutment plans from the early stages of the study,
such as in the propesal or Institutional Review Board (IRB) stage.

Ensure diverse representation by collaborating with researchars
at other nstitutions If your area has limited diversity.

Colaborate within your institution, especially with scalal and
behavioral sckence researchers who excel In recrultment and
oommunity engagement.

Priceitize transparency about study goals and strategles to
enhance trust among the communities you are working with.

Effectively transiate your study alms to the ocomemunity to
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